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ABOUT
The Ag & Food Career Guide is a career resource for students and professionals across North 

America interested in careers within the industry. The guide provides branding recognition for elite 

ag and food organizations; a direct connection to students and professionals interested in ag and 

food careers; and educational content that engages and sustains readership.



The guide is published by AgCareers.com. Both U.S. and Canadian editions are available. The print edition reaches more 

than 30,000 people across North America:

Distributed by nearly 200 unique university and college ag departments, career services offices, 

and faculty. Also distributed by nearly 100 other educational organizations such as FFA and Jobs for 

America’s Graduates (JAG).

AgCareers.com distributes the Career Guide at career fairs and industry events in a variety of 

industry sectors and across North America.

Advertisers also receive copies for distribution at tradeshows and career fairs.

Further reach to students and industry professionals gained from the availability of online editions 

of the Career Guides: 

	 US Edition - https://www.agcareers.com/career-guide/2019/US/

	 Canadian Edition - https://www.agcareers.com/career-guide/2019/CDN/

Additional promotional exposure via social media to AgCareers.com’s network of more than 40,000 

followers.

DISTRIBUTION



The guide provides helpful career search advice with informational  

articles on resumes, interviews, references and other hot topics.

This variety of editorial content extends the shelf-life of the piece, and 

truly helps the publication become a guide for students as they go about 

their career search. 2019 articles included:

• 	 Interviews: A Guide for Introverts AND Extroverts

• 	 Upping Your Ambiguity IQ

• 	 What I Wish I Would Have Known

• 	 Why Agriculture

• 	 Writing a Skills-Based Resume

• 	 Getting the Experiences to Get the Job

• 	 Dealing with Critical Feedback

AgCareers.com frequently interviews employers for this content, and 

advertisers are given the first opportunity for input.

by Bonnie Johnson, AgCareers.com Marketing Associate

THE JOB INTERVIEW is a chance to sell 
yourself, why you are a good fit for the 
organization, talk about your  
achievements, and show your  
excitement for the position. Just from 
that first sentence, the whole concept of 
job interviews seems to favor extroverts. 
But wait…there are extrovert habits that 
may contribute to a poor interview  
performance, and alternatively, ways in 
which introverts can shine in the  
interview situation. 

Most people lie somewhere in 
between these two ends of the  
introversion – extroversion scale. 
Self-awareness, an essential soft skill, 
enables you to recognize your emotions, 
motivations, strengths, and challenges. 
Self-awareness allows you to understand 
that you may lean more towards  
introverted or extroverted. 

Even if you think you know where you 
stand, the following will examine both 
positive and negative stereotypes, and 
how you can excel in the interview.  

EXTROVERTS 

Strengths:  Talkative, sociable, curious, 
positive, energetic, open to change, 
achiever, leader, quick-thinker

Challenges:  Flashy, lack of substance, 
poor listener, speak before thinking, 
pushy, in-your-face, rambling. 

In interviews, this can translate to 
filling conversation pauses with  
unnecessary information, unfocused 
answers, and talking over interviewers.  
If you already recognize your  
extrovert strengths, you may fail to  
properly prepare for an interview, 
because after all, you’re made to talk!

Suggestions: While your extrovert energy 
for the job and communication skills 
should benefit you in an interview, don’t 
go overboard. In the customary pre- and 
post-interview small talk, think twice 
before sharing too personal information. 

The typical “Tell me a little about  
yourself” introduction needs to be 
just that…“little.” Be wary of taking ten 
minutes to tell your life history. Keep your 
story relevant to the job and organization.

Extroverts may excel at sharing their 
ideas in social situations, but keep in 
mind that listening is just as important, if 
not more important. Don’t interrupt your 
interviewer. Concentrate on what they 
are saying, not what your next comment 
will be. Use your naturally curious nature 
to your benefit by asking questions and 
expressing your interest in the employer.

Lack of preparation may become an 
obstacle for extroverts. Prepare for the 
interview by gathering facts that support 
your achievements. Practice answering 
typical interview questions with a concise 
response. Narrow your list of  

accomplishments and top skills down, 
rather than running down the laundry list 
of why you’re awesome. Look for  
repeated words or phrases in a job  
description and you will immediately 
know what is most important to the 
employer. What are the job requirements 
and how can you show you meet them? 
What about the preferred qualifications? 
Be ready to have concrete examples to 
back up your accomplishments. 

Extroverts are known for their  
verbal communication skills, but written  
communication is also significant in the 
job search. Bring along a printed copy 
of your resume and references to the 
interview. Take a notepad and writing 
instrument to jot down notes during your 
interview. Sit down after the interview 
to review your thoughts then carefully 
craft a focused follow-up note to your 
interviewer. 
   
INTROVERTS 

Strengths: Listening, trustworthy,  
analytical, creative, reflective, intuitive,  
prepared, problem-solver, thoughtful 

Challenges: Shy, private, solitary, quiet, 
reserved, follower, sensitive. Introverts 
can put too much focus on their  
perceived lack of verbal communication 
skills, that they’re already predicting 
interview failure. 

INTERVIEWS
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A GUIDE FOR INTROVERTS & EXTROVERTS

>>>

by Kristine Penning, AgCareers.com Creative Marketing Specialist

THERE’S NO DOUBT that there are 
things you’ll look back on in your life  
and wish you would have done  
differently. This is certainly true of your 
career journey. While there is definitely 
value in learning lessons on your own as 
you experience the working world for the 
first time, it also doesn’t hurt to gain  
perspective and advice from those who 
have started their journeys before you. 

We reached out to two young  
professionals with a few years in the 
working world under their belts to find 
out what they would and wouldn’t 
change if they could go back. Kristen 
Faucon works as an Issues Manager 
with GROWMARK, Inc. in Bloomington, 
Illinois, having graduated from Illinois 
State University in 2015. In her role, she 
communicates with policy makers and 
regulators on behalf of GROWMARK. 
Lauren Benoit, a native of Ontario and a 
graduate of the University of Guelph, is 
now employed as a Field Biologist with 
BASF in Tamworth, Australia.

 
If you could go back to your senior year of 
college and give yourself a piece of advice 
about working in “the real world”, what 
would you tell yourself?

KRISTEN: Don’t feel like you must have 
your career path all figured out, because 
it will change. Opportunities will come 
your way at unexpected times and the 
experiences you have will change your 
perspective. 
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LAUREN: Look for opportunities that 
might seem a little outside of your 
comfort zone. This could be applying for 
a new position, learning a new skill, or 
moving somewhere unexpected for work.  
Although creating a habit of taking on 
new challenges, learning new skills, and 
being open to new ideas can be difficult, 
you’ll see a benefit from it in the long run.

What do you think post-secondary 
 students often get wrong about entering 
the workforce today?

KRISTEN: I think we often expect to be 
CEO tomorrow. We have our degree 
and we have done all this great work in 
college, so we should start closer to the 
top of the ladder (with a huge paycheck) 
and continue to rise quickly. I think we 
could all stand to be a little more humble. 
I’m not advocating for complacency, but 
rather being honest about the work it’s 
going to take to prove yourself and rise 
to the top. You’re essentially going from 
the top of the totem pole as a senior in 
college back to the very bottom in the 
workforce. That’s a hard adjustment and 
one I’ll admit I have struggled with.

LAUREN: The first job you get after 
graduation might be the start of a long 
and successful career in a specific part of 
the industry, or with a single company; 
or it might just be a stepping stone onto 
other opportunities as you learn more 
about what you are passionate about and 
where you would like your career to go. If 

your first job isn’t the dream job you were 
hoping for, that’s alright. Embrace it for 
what it is and keep putting in your best 
effort. When the time is right and a new 
opportunity presents itself you’ll be able 
to move on to something you’re more 
passionate about.

What advice would you give to a newly 
graduated young professional about 
working with older generations?

KRISTEN: Like building any relationship, 
you have to find common interests and 
learn how that person communicates. 
Respect their experience and the  
knowledge they have and tap into it. 
There’s so much you can learn, and they 
want to share that with you. You just 
have to ask. But don’t get sucked into 
how things have always been done. You 
are going to bring a fresh perspective to a 
process or issue and that may be the right 
approach, but it’s about implementing it 
in a respectful way.

LAUREN: Respect is reciprocal, and  
learning can be mutual. This doesn’t just 
apply to the older generations but all your 
new co-workers and peers. Everyone 
brings a different skill set to the table. 
Working with someone from an older 
generation is a chance to gain the tips 
and tricks of the trade from someone 
who has been there. Likewise, as a young 
graduate you’ll bring fresh perspective to 
the team. Don’t be scared to voice your 
ideas or ask questions.

Faucon Benoit

WHAT I WISHI WOULD’VE KNOWNI WOULD’VE KNOWN

>>>

by Tiffany Tomlin, AgCareers.com Marketing Intern

AGRICULTURE has come a long way 
from the horse-drawn plows of our  
ancestors. The average farmer in the 
1900s would be lucky to feed more than 
a family of five with their outputs, and 
many crops had a hard time withstanding 
the strains of the environment like  
unpredictable weather and insects. 

Today, agriculture is more productive 
than ever before. The combination of 
advancements in technology along with 
pesticides and medication to keep plants 
and livestock healthy means that there is 
more being produced with far less inputs. 
The future is bright, but there are still 
challenges ahead. With eminent  
population growth and the strains of 
climate change, producing enough food  
is no easy feat. 

Considering the increase in  
production that is still needed, more  
advancements in technology is in our 
near future. With it, comes an opening  
of agriculture-related jobs. A career in 
agriculture presents a wide array of  
opportunities in an always growing 
industry. 

WHY WORK IN AGRICULTURE

Importance: 
We’ve all heard the stats: with 9 

billion people predicted by the year 2050,  
agriculture is more important than ever. 

Even with food production at an 
all-time high, the FAO still estimates that 
around 815 million people are suffering 
from chronic hunger. This number is 
only expected to rise with the growing 
population. 

Sufficiently fighting the global hunger 
problem will require an increase of  
production up to 70%. It is a task  
accomplished before, but to produce 
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AgricultureWHY

that much more food in an industry that 
is already setting records will need all 
hands on deck. If nothing else, a career 
in agriculture means you are doing your 
part. Despite what sector you find  
yourself in, you will be at the forefront  
of the fight against hunger, making  
agriculture a rewarding career as much  
as it is practical.  

Wide Variety of Options: 
If working directly with plants or livestock 
is not for you, maybe communicating 
with people is more your style. Or, maybe 
your skills lie within a science lab, or with 
moving mechanical parts. Whatever your 
passion is, there’s a role in the agriculture 
industry for you. 

The United States Department of 
Agriculture (USDA) reports that 11% of 
total U.S. employment is attributed to 
agriculture. That figure represents a  
lot of different career types to explore 
and the best part is, it’s inclusive to 
everyone, whether you have a college 
degree or not. 

Careers in agriculture are different 
from the stereotypes. Consider all the 
people it takes to run a flour mill, or 
the innovative minds needed to create 
the next groundbreaking animal health 
product. Both these areas require 
workers of different skill sets. The reach 
of agriculture stretches beyond farming 
and ranching and can range all the 
way to a CEO position at a major food 
production company. You can find a 
good fit within the industry, even if your 
role is not directly related to production 
agriculture. 

Job Outlook: 
Along with the variety of career  
opportunities, the number of  

love your job
YOU WILL

WHILE 
BENEFITING THE 

WORLD’S LEADING 
INDUSTRY.

>>>

by Kristine Penning, AgCareers.com Creative Marketing Specialist, & Kristi Sproul, AgCareers.com Education & Marketing Specialist

YOU’RE ABOUT TO sit down and write 
or update your resume. However, as you 
scan your work history and education, 
you feel it does not effectively speak to 
the kind of employee you are. You know 
that you have more to share and offer 
beyond a brief list of internships and  
bulleted tasks performed. But how can 
you demonstrate what you are truly 
capable of to a prospective employer? 

What if we told you that you don’t 
have to adhere to the traditional resume 
format that is often expected? The skills-
based resume is an excellent choice, both 
for those with plentiful education and 
experience and for those whose may not 
fill the page. Learn about what a skills-
based resume is, whether it may be right 
for you, and how to build one.

What Is a Skills-Based Resume?
When most professionals think about 
resumes, they picture the chronological 
style. A reverse-chronological resume is 
the standard resume format which lists 
and emphasizes your work and education 
history, with most recent experience 
first. This format is great, but it’s often 
not right for everyone. Recent graduates, 
skilled trade workers, or anyone who has 
spent substantial time in just one position 
all likely have abundant experience and 
skills, despite being able to list only one 
or two jobs on a resume. 

Enter the skills-based resume. This 
style of resume highlights specific skills 
gained from your experiences, honing in 
on their transferability to the current role 

you’re applying for. This type of resume 
doesn’t exclude your work history; rather, 
it simply puts less focus on it, presenting 
your value as an employee and the skills 
you could bring to the workplace in a 
more comprehensive fashion.

Is this format for you? If any of the 
following apply, it may be a good fit:

• Your work history consists of  
numerous short-term roles (internships, 
work studies, temporary positions, 
on-campus jobs).
• There are long gaps in your employment 
(one year or more).
• You are seeking a new role that does 
not relate to your previous titles.
• You are far removed from your  
education experience (i.e. internship 
roles) but have only held one role since 
and have spent significant time in it (5  
or more years).
• Your work history looks redundant on 
paper as many of your titles and  
experiences are similar in nature.
• You have no experience to list as you 
are just starting your career!

A skills-based resume isn’t just a good fit 
for you. Employers may prefer a skills-
based resume (or a combination of the 
skills-based and chronological resume) 
as they get a better picture of what you 
bring to the table as a potential employee. 
You’ve likely heard that employers spend 
just seconds scanning any particular 
resume. A skills-based resume allows for 
the most important information to jump 

off the page and catch the reader’s eye. 
Think that a skills-based resume is for 

you? Great! Still not sure how to write 
one? Not a problem. Here’s an easy guide 
to assembling a skills-based resume.

How to Build a Skills-Based Resume
As with a traditional resume, crafting an 
eye-catching header that includes your 
contact information is necessary. Follow 
these tips for formatting the next  
sections of your skills-based resume. 

1. BRANDING STATEMENT A brief 
branding statement provides a quick 
summary of your attributes and  
capabilities. A branding statement is a 
better use of space than a career  
objective and allows you to tell the  
hiring manager more about yourself.  
To help craft your branding statement 
think about what you would tell the 
hiring manager if you only had 15 
seconds to sell yourself. 

2. SKILLS Start with a self-assessment  
of your skills. Do this simply by  
conducting an internet search for “list of 
transferable skills.” Print off an example 
list and mark the skills that you possess 
and can expand on with your  
experiences. These can be skills learned 
from course work, class projects,  
internships, volunteer experience and 
even student organizations. You may 
need to prioritize which skills to include 
on your resume due to space  
limitations. A good rule of  
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W R I T I N G  A
SKILLS-BASED RESUME

>>>

by Erika Osmundson, AgCareers.com Director of Marketing & Communications

THERE IS THAT QUOTE OUT THERE 
about nothing being certain but death 
and taxes! Which implies that all else is 
uncertain; ambiguous. In the workplace, 
ambiguity runs rampant, sometimes for 
good reason and others unnecessarily. As 
a young professional getting comfortable 
with ambiguity can be exhausting.  
Many employers think today’s young 
professional isn’t equipped to handle 
ambiguity. Let’s challenge that!

WHAT IS AMBIGUITY?

By definition it is the quality of being 
open to more than one interpretation;  
inexactness. You can have ambiguity in 
the spoken or written word. It can be 
simple: David gave a ride to his daughter 
wearing a pink shirt. Was the daughter or 
David wearing the pink shirt? Or it can 
be more complex: we have this challenge 
and we could solve it this way or that.

The fact is that ambiguity is all around 
us, so you have had the opportunity to 
deal with it. You may just not have  
recognized it as such.

WHY IS BEING ABLE TO HANDLE  
AMBIGUITY SO IMPORTANT?

We work and live in a changing and 
evolving world. Being able to adapt and 
learn the ‘new’ is so important.  

“The ability to be able to handle  
ambiguity is an important skill,” said Steve 

upping your
AMBIGUITY IQ

Bent, District Sales Lead for Corteva  
Agriscience Canada. “It is crucial to 
success of the individual, but also for  
the workplace.”

Companies need people with the  
skills to adapt with changing ways of 
doing business, shared Bent. People 
with the skills to navigate ambiguity 
sometimes find new and more  
efficient ways to operate.

“Technology has changed  
the way we live and work as  
well as how quickly business  
strategies pivot,” said B.J. Warren,  
Employer Branding Lead for  
Bayer U.S. “Employees who  
thrive are those that can manage  
through change and that can move  
projects forward, even when all the 
answers are not yet clear.”

WHAT ARE YOUNG PROFESSIONALS 
GETTING WRONG WHEN IT COMES  
TO DEALING WITH AMBIGUITY?

There are a variety of employability skills 
that employers feel young professionals 
lack coming into the workplace, but  
ambiguity is consistently mentioned.  

 “You will likely not always have all the 
answers, clear direction, and  >>>
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EDITORIAL CONTENT

Special Feature:
CAREER SUCCESS 
KIT

The AgCareers.com Career 
Success Kit is a free  

The Career Guide features an advertisement for 
the Career Success Kit encouraging young  
professionals to subscribe online. Past  
subscription materials have included videos,  
infographics, white papers, and more.

This year, we are excited to partner 
with our friends at Agriculture 
Future of America (AFA) on content
and in encouraging student
subscriptions.

CareerSuccessKitsign up for the

Enhance your career development by 

signing up to receive relevant career 

advice delivered to your email!

This five-part series will include videos, 

infographics, tip sheets & more covering:

• Students’ Guide to Understanding Benefits

• First Impressions Matter: Navigating Career Fairs

• Finding Success with LinkedIn

• Effective Communication Strategies for Job Seekers

• Tips for Developing Skills Employers Want

Access the Career Success Kit now at 

https://bit.ly/2KM13RL

The first 25 students to sign up will be eligible for  

a resume critique from AgCareers.com staff!

www.agcareers.com

agcareers@agcareers.com

subscription that students can sign up for  
that delivers relevant career search and  
preparation materials monthly.



The Ag & Food Career Guide is a resource for students and professionals highlighting the top businesses within the  

agricultural and food industries, and helps them to better understand all of the fantastic career opportunities available.

Who should advertise? 

Agriculture and food employers that are actively recruiting and hiring students and professionals for both internship and 

full-time positions.

What should you advertise? 

Organizations use their full-page ad to introduce their company to candidates, discuss their mission, inform readers about 

their internships, training programs and careers, tell candidates how to apply, and share contact information.

Online Reach for Added Exposure

As a thank you to our advertisers, we will additionally include the following:

•	 Company video pop-out windows included in online advertisement

•	 Career Guide Thank You banners on AgCareers.com homepage featuring logos of advertisers

•	 Advertisements shared on AgCareers.com social media channels

Explore the potential of 
being part of something 
clearly essential.
At Compass Minerals, our employees are dedicated to 
meaningful, exciting and challenging work. Employees 
are encouraged to work proactively to achieve company 
objectives and do something essential, every day.

Through the responsible transformation of the earth’s 
natural resources, we help keep people safe, feed the 
world and enrich lives. What we do each and every 
day makes a real diff erence.

Come explore with us. Visit our Careers page 
at compassminerals.com.

AgFood_CareerGuideR5.indd   1 6/13/19   9:59 AM

For more information visit careers.zoetis.com

BUILD  
YOUR 
CAREER 
WITH THE 
WORLD’S
LEADING 
ANIMAL 
HEALTH 
COMPANY
Because the world depends on  animals,  
those who care for them can depend on us.

™

CONNECT & DISCOVER
• Continued Education and Career Development

• Community Involvement Opportunities

• More Than 150 Careers in Agribusiness Available Nationwide

Farm Credit has internships and career 

opportunities in both rural and urban 

communities across the U.S.

• Accounting • Information Technology

• Legal • Communications

• Credit • Loan Officers

• Finance • And More!

farmcredit.com/careers
Lending support to rural America

Become part
of the Farm

Credit family
today!

Build your future in a solid foundation

FIND YOUR PASSION WITH FARM CREDIT

© Kemin Industries, Inc. and its group of companies 2019. All rights reserved. ® TM Trademarks of Kemin Industries, Inc., U.S.A. 

Inspiration. Innovation. Ingredients.

We strive to 
sustainably transform
the quality of life 
every day for
80% of the world 
with our products 
and services.

Animal Nutrition & Health – North America

As the world population continues to expand and the protein demand soars, food producers are turning 
to Kemin for innovative solutions. We believe raising healthy livestock and poultry is more important 
than ever before, and we are delivering products and services to help our customers achieve optimal 
nutrition, feed quality, gut health and pathogen control — all while maximizing pro�tability.

Learn more at kemin.com/ag

ADVERTISEMENTS

SPECIAL OFFER! Internship Program Benchmark
Wonder what your interns really think about your program? The AgCareers.com Internship Program 

Benchmark will give you the candid responses you are looking for.

This two-part survey taken by your interns provides insights into their expectations heading into the internship and then 
their thoughts at the end. Conducted by third-party AgCareers.com, interns are more open and honest with feedback.

Get your individual results as well as an anonymous benchmark to other employer participants
 to compare your program to others.

With your Career Guide purchase, TAKE $100 OFF the Internship Program Benchmark!
*First-time Internship Program Benchmark customers only.



Grow the talent pipeline to your organization, and connect with top candidates in the 

industry; participate in the 2020-2021 AgCareers.com Ag & Food Career Guide.

Your investment per full-color, full-page ad:

U.S. Edition		  $2,500

Canadian Edition	 $1,900

$1,000 deposit is required to hold your spot.
Space is available on a first come, first serve basis. Only full-page ad sizes available.

Advertising specs:

Bleed Page Size — 8.375’’ x 11.125’’

	 * Trim Page Size — 8.125’’ x 10.875’’

All “live” matter should be within an inch of all edges. 7’’ x 10’’ is the “safety area.”

All graphics and photos used in creating the ad should be 300 dpi, CMYK files. Final press-ready,  

high resolution PDFs with the bleed pulled (crop marks included) should be submitted when the  

ad is complete.

1 page bleed
8.375’’ w x 11.125’’ h

1 page
8.125’’ w x 10.875’’ h

* Trimmed Page

INVESTMENT & GUIDELINES

Advertiser
TIMELINE

JULY 1
Advertisement 
artwork due

JUNE 5
Advertisement  
commitment 
required

SEPTEMBER
Guide is printed
& distributed



To reserve your spot, fill out the order form below, or contact:

AgCareers.com
agcareers@agcareers.com
800-929-8975

YES, reserve                 page(s) for my organization to participate in the  
2020 - 2021 Ag & Food Career Guide!

          US Edition                Canadian Edition                  Both

Company Name: 

Contact Name: 

Email Address: 

Phone Number: 

Mailing Address: 

If you prefer to mail or fax your information:

AgCareers.com
1531 Airport Rd.
Ames, IA 50010
Fax: 515.233.7187

RESERVE YOUR SPOT!
SPECIAL OFFER!

Reserve your spot in the 2020 
Ag & Food Career Guide and get 
$100 off of your subscription to 
the AgCareers.com Internship 

Program Benchmark!
Email agcareers@agcareers.com to 

take advantage of this offer.
*New Internship Program Benchmark 

customers only


